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Jull marks for the questions.

‘Answer either in English or in Assamese.

SIS weq SRS Te I

1. Answer the following as directed: 1x10=10
wee AR ot SR Te sk
(a) ——— describes the duties of the job,

authority relationship, skills
requirement, conditions of work etc.

(Fill in the blank)

(@ 23 6], ST, TGS, AR
@i e 58 o Sy ||

(T 32 %79 3F0)
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(b)

: 7 .is the systematic, periodic and
impartial rating of an employee’s
excellence in matters pertaining to his
present job and his potential for a better
job. - (Fill in the blank)

@ 9T IR A FCFTe

(iii) Human Relation Management
(iv) Humanistic Relation Management

IR FoE sAfRpIE
(Choose the correct answer)

(v% Teh AR Bfasa)

SPRCEHI ARwRel o Wi siawffor () Who laid the foundation of human
R MR, ! R Reverreir resource management practices ?

TR I (T ST 9T F) R A7 2RI SRGIROR T (ol (P
(¢ Promf)tion is an internal source of ) f

recruitment. ~ (Write True or False) (i) David C. McClelland

ATAIATS 21 T SR By cefon . refeeTs

(7% & Syey GE)) (ii) %ethlisberge;:nd Dickson
(d) ZI;HLZI; _Tesource management gives
phasis on punishment of people. (i) Peter Drucker and Douglas
quﬁwﬁa(wﬁ nate True or False) fl\g;g rwegor R T, (RS
W@W@ ¢
¥R .

| (%7 @& w7y ) (iv) E;t%); CI;/I:YO
e) Which of th ing i 9
© abbreviationeotf o}l{ll(;“l\j[ln?g 1s the correct (Choose the corregt”% answer)

. v TeICo! AR 6N

() Human R (

TR T :s-’,;;;;e Management (g9 On the job training includes
(i) Human Resourcefulnesg wlte e AfE Sege &
Management (i) coaching
= e

TR T TISTRR oifRsmy
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(h)

(i) conference
A oA

(iii) understudy
SN

(iv) All of the above
BT TSI} (LB

(Choose the correct answer)

(5% Tewesr AR GAsal)

The combination of peer, superior,

subordinate and self-review appl”aisal
is known as

I, Bfem, fevow % SR R
=T T A
(i) 360° appraisal

OLo°® NN

() human resource accounting
system

TR I Rptorwd Awmfe
@) all round review
(iv) feed forward
TR Hiagm
(Choose the correct answer)

(% Ty gz BT
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Which of the following is an alternate
term used for performance appraisal ?

SRS TEITT S . GF TR CIICO! 2
() Quality and quantity of output
GA9S  FAINS TeATH
(i) Job knowledge
MY S
(iiij Employee assessment
HINT TR
(iv) None of the above
8T OIS T
(Choose the correct answer)
(o% Techl AR Tleraan)

Voluntary retirement scheme involves

separation of employees from
organization based on
TR SR TS IR AT ol
sjFieeet foferdt =
(i) mutual agreement between
organization and employees
oA R I TS JERER e
(i) only with employer
@ YfeaRiT esive
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(iti) only on the will of top management

1 T iRl TR 2R €510

(iv) mutual agreement between top
management and stakeholders

T AARbleine f
s A SR IR JEe

(Choose the correct answer)

(o7 Sewh R Efed)
2. Write answers to the following questions :
. 2x5=10

O PR T o

(@) What is human resource policy ?
TR TN S 7 2

(b) Give the concept of recruitment.
RAARAIE S 7T

(c) What is career development ?

@WWW%?

(@) What is potential apprajsal »
S i 3 9

(e) Give the meaning of yrg
& O 953 wief fayayy
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Write answers of any four quéstions from
the following : 5x4=20
o Rl S5 e Tel o

(@) Distinguish between human resource
management and human resource
development.

WTR 7o ARG S AT TN SRS
ers siiela &l

(b) . Explain the importance of human
resource information system in an
organization.

Bt ST TR ol T FSI BIg Il
0|

(c) Explain the concept of outsourcing with
example.

THIERATE AT IS LRS! Jefl |

(d) Discuss about different types of test in
selection process.

Mh eferme Rion 2R ATPRR S
Bl '

(e) Discuss about various methods of wage
payment.

TR ARTNR AT A 1 |

() Write a note on social security.

AN JwR Ram 9O G @
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4. Answer the following questions :

10x4=40

R ST TR Bl

(@

(b)

Explain the concept and function of
human resource management.

4+6=10
TR A SAfRBIEE LReN S G 9
i

Oor

Explain the emerging challenges of
human resource management in the

current business environment. 10
&N I ARSI T ARBEIR
AP I 4|

Discuss about various processes and
sources of recruitment in a business
organization. 5+5=10

O T AT TR e e ST

() e
Or

What. are the factors affecting
recruitment policies and programme ?
10

TR NS B <A1 eloifis ) FRETIZ

SITADA 3] |
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(c)

@)
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What are the importances of training
programme in present business
organization ? How will the effectiveness
of training be measured ? 5+5=10

TR AT ST efr SR ey
&2 ofeR EIm R

. or .

Discuss about the concept of work life
balance. What are the basic qualities
of work life ? 5+5=10
ISR SIFAR LIFACHT Ao 9 |
FAERR 6 ePng & & 2

Discuss about various importances of
performance appraisal. Explain its
modern technique. 5+5=10

SMPAIG! NP1 SR SCAA 31 | TR
T FEPRR I =0

. or -
What is employee welfare ? Discuss the
relationship between employer and

employee in an industrial undertaking.
2+8=10

w19 i e [ ¢ 961 ST iR
THIN o= RearRISE el T=4E s
1
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